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Christ Church is part of the Newark Town Family of Schools and ‘School 
Behaviour, Attendance and Partnership’. We have an agreed protocol in place 
which follows a graduated response for dealing with challenging behaviours. 
Support is available from the ‘Primary Social Emotional Development Team’ 
(PSED) lead by Caroline Crissi and Early Years Team.  This policy was 
formulated in response to the introduction of a number of practices in school, 
namely; SEAL, Restorative Justice, Jenny Moseley’s model of Golden 
Time/Quality Circle Time. It also is based on the philosophy of Paul Dix (When 
the Adult Changes, Everything Changes).  
 
Positive reinforcement of desirable behaviour, reward and Circle Time 
forms the basis for the positive behaviour management system within our 
school. Behaviour policy directly links to values and vision of the school. 
As a Church of England school we value every child as a unique individual; 
created by God. Where possible, we link our values and the teaching of 
Jesus and bible stories to reinforce behaviour choices.  
 

Vision Statement 
 

 

 
 

Learning and growing together in faith, hope and love. 

 

 

Our Vision 
As a school we are: “Learning and growing together in faith, hope and love.” 

 

The apostle Paul writes about these three core Christian virtues in his letter to the church 

at Corinth: 

“And now these three remain: faith, hope and love. But the greatest of these is 

love.” (1 Corinthians 13:13) 

 

These three virtues are not only important in Christian discipleship; they are also really 

important to us at the school. They have strong links to our past, as well as acting as a 

reminder of what is most important to us in the present, and forming a basis for how we 

want to help the children in our care to learn and grow in the future. They connect to the 

wider Church of England vision for education through church schools. 
 

 



We will achieve this by understanding that 
 
Our rights  are 
 To learn 
 To feel safe 
 To be treated with respect 

 
Our school aim for behaviour is that we all 
 respect the rights of others 
 take our responsibilities seriously 
 own our behaviour and not blame it on 

others 
 develop a positive self-esteem 
 build workable relationships 

 

 
Our responsibilities are 
 To follow rules 
 To consider others 

 
 
Rationale  
The establishment of a calm and orderly learning environment in school and in 
the classroom is a key to effective learning and teaching at Christ Church. 
Effective learning and teaching is primarily dependent on positive relationships 
through inter-actions between staff and pupils, and between pupils themselves. 
Our policy at Christ Church School is based on an overwhelmingly positive 
approach towards managing behaviour. A major part of our policy is based on 
the emphasis of our values based ethos; the use of incentives, school rules, Gold 
Book (Celebration Assembly) and when required, to apply the use of agreed 
sanctions. Circle Time/PSHE should be used as a starting point for all of these.  
 
Aims  
Our school aims state that pupils will:  
 

 have confidence and high self-esteem 

 become self-motivated, enthusiastic and creative learners keen to achieve 
their full potential 

 learn independently and collaboratively 

 be self-aware, sensitive, caring individuals with respect for others and the 
environment 

 enjoy their learning, experience success and be proud of their 
achievements 

 be able to form and express ideas and questions, and communicate 
effectively 

 have the personal and social skills to be able to play an active and 
constructive role in society 

 

Mission 
To meet our aims we will provide: 

 a supportive and challenging ethos which encourages success and 
recognises and rewards effort and achievement 

 a broad, balanced, creative curriculum providing pupils with opportunities 
to apply their learning 

 good teaching incorporating a range of styles to support all learners 
through an investigative approach to learning 

 interesting and stimulating learning experiences and environment that will 
help to challenge and motivate pupils 

 constructive learning partnerships between home, school, church and 
community 

 creative, friendly and inspiring role models 



 a rich, varied and relevant set of learning resources 

 an enriching and stimulating programme of events, visits, visitors and 
extra-curricular activities to suit a broad range of abilities, interests and 
ages 

 
 
Objectives  
To meet these aims through our Positive Behaviour Policy we have set the 
following objectives.  
 All members of the school community will be involved in implementing this 

Positive Behaviour Policy.  
 Staff and children will behave towards each other with mutual respect, 

consideration and tolerance.  
 We will celebrate positive behaviour with a system of rewards.  
 The school will involve parents at an early stage if their child is persistently 

behaving in an unacceptable way or if a serious incident has occurred.
 The school may ask parents to pay for damage to property that is the direct 

result of their child’s misbehaviour.  
 
Circle Time  
This forms an essential element of our Positive Behaviour Policy and each class 
is expected to hold regular class meetings or Circle Times. These are times 
when the class comes together for thought, discussion, fun and self-
congratulation. Problems can be discussed openly and solved with the 
participation of the whole class.  
 
School Rules  
These rules are referred to frequently and should encourage the children to be 
positive in all they do and should help to create a happy environment for pupils to 
work in. Classes also compose their own class rules. 
 

1. We are friendly, polite and kind. 
 

2. We tell the truth. 
 

3. We listen well.  
 

4. We respect each other, property and our school. 
 

5. We do what adults say, ‘First Time, Every Time!’ 
 
 
Incentives  
As well as the many and varied incentives operating throughout the school, we 
have ‘whole school’ incentives and rewards to recognise and celebrate good 
behaviour, good work, helpfulness to peers and adults and for representing the 
school in a team or at an event.  
 
 
 
Whole school incentives are:-  
 



Stamps on chart and in the book – issued for good effort and whole 
class/individual positive behaviour.  
 
Notes home to highlight specific behaviours/good work 
 
Celebration Assembly (certificates linked to learning and the school values) 
 
Classes may also develop their own incentives e.g. earning minutes of golden 
time.



Sanctions  
Clear and negotiated sanctions are an essential requisite of positive 
classroom management. Sanctions offer clear boundaries and a safe 
framework.  
 
Application of sanctions:  
 
Child’s behaviour is managed using our “1,2,3” timer system. 
 
We will log the frequency of the timer and if the child is repeatedly having a 
timer for similar incidents and we consider it to be a cause for concern, we will 
contact the child’s parents. This is logged on CPOMs / ScholarPack.  
 
Pupils are given a clear verbal warning about their behaviour. Other 
sanctions used may include; moving children to time out areas inside/outside 
the class, missed plays, staying in to complete work, going to another teacher, 
sent to team leader, sent to SLT or HT, use of behaviour charts, contracts, 
pass to play cards, report cards, speaking to parents, lunchtime detentions, 
home for lunch, possible exclusions. 
 
If a pupil still refuses to follow the rules on return to the classroom, that pupil is 
sent to the Head of School and parents are contacted about behaviour.  
Excluding pupils would be a last resort.  
 
Severe Behaviour Incidents  
In the event of any of the following, parents may be contacted immediately 
and requested to remove their child from the school premises:  

 • Actual physical violence towards any member of the school 
community.  

 • Verbal abuse towards a member of staff  
 • Deliberate damage to school or other people’s property.  

This would be recorded as a fixed-term exclusion and a meeting will be 
arranged with the parents to discuss further action, depending on the severity 
of the offence, up to, and including, permanent exclusion.  
 
In cases of bullying we will follow the procedures as laid down in our 
Anti- Bullying Policy. In the case of needing to use physical intervention 
we follow the ‘Reasonable Use of Force’ policy. 
The school will record racist behaviour and the LA will be informed as 
part of our Racial Equality Policy.  
 
Methods for recording breaches of behaviour  
All class teachers will keep records of behaviour concerns and possible 
sanctions used, these records will be seen by the Head of School and held on 
the central electronic record.  
The Head of School will keep a log book, in which to record serious or 
persistent breaches of the behaviour codes (e.g. racist incidents) and the 
steps taken to address these issues. The Head of School will keep a record of 
all actions taken with regard to serious or persistent breaches of the behaviour 
code.  
 
 
 
 



Success Criteria  
Indications that this behaviour code is succeeding could include:  

 • A reduction in the number of incidents recorded on the behaviour log.  
 • A reduction in the number of incidents referred to the Head of School.  
 • Positive feedback from teachers, support staff, parents and pupils.  
 • Observation of positive behaviour in class rooms, corridors and yard.  

 
Responsibilities  
 
Staff: The school staff, both teaching and non-teaching, share a collegiate 
responsibility for consistently implementing school policy on positive 
behaviour. The Head of School has overall responsibility for ensuring positive 
behaviour.  
 
Parents: Parents have a responsibility for ensuring that they support their 
child in meeting school expectations in respect of positive behaviour. They 
must agree to support the school in actions it may take.  
 
Pupils: Pupils must be responsible for their own positive behaviour and meet 
the expectations set out by the school in keeping to the School Rules.  
 
Monitor and Review of Behaviour Code  
The policy will be regularly monitored and reviewed as part of the ongoing 
audit of practice and development within the school.  
 
Date _______________________  
 
Signed _______________________________________  
 
(Head of School & Governor)  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

Graduated Response for Newark Town 
 
 

Schools should be able to show evidence of 
 
 

Using behaviour for learning audit and resources to make adjustments to the 
learning environment in the classroom 

 
 
 

Discuss with other staff members / school policy and consistent approaches in 
managing behaviour 

 
 
 

Analysis of incident records to look for common triggers / patterns 
 
 
 

SENCO or Behaviour Lead observes pupil in relevant setting 
 
 
 

Behaviour plan in partnership with parents put in place 
 
 
 

Boxall profile and Beyond Boxall analysis 
 
 
 

SEB targets 
 
 
 

Support plan and provision map of interventions internally used in school 
(SEAL, managing emotions, social stories / IDP resources) 

 
 
 

Ensure all staff (midday e.t.c) are made aware of plan and strategies 
 
 
 

Contact Family SENCO – Jane Starbuck 
 
 
 

Initial structured conversation and signposting or further intervention required 
 



School Behaviour and Attendance Partnership (SBAP) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Support in School 

PSED team or outreach TA 

Referral form and support 

School on School Support 

Expertise sharing 

Coaching support 

 

ASD Specialist Provision 

 

Outside agency support 

Through Early Help Unit  

or 

Agencies own processes and 

referral systems 

 

Managed move 

Supported by both schools 

working around the 

transition 

£2000 Support 

Referral to CASY –  

 

SBAP to fund 8 sessions 

Referral to other alternative 

support – 

SALT, Explore etc 

(SBAP to fund 8 sessions) 

Peer Mentoring 

Art Therapy 

Dean Sugden 

Ian Stewart – LAC Team 

Alternative Provision 

First Class 

REAL 

Hope House Animals 


