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Christ Church CoE Primary School 

Behaviour Policy 
 

This policy was formulated to meet the requirements of the Equality Act 2010. 
The Governing Body recognises its legal responsibilities under the Equality Act 2010. This policy will ensure 
equality and fairness regardless of race, sex (gender), sexual orientation, religion or belief, gender re-
assignment, pregnancy and maternity, marriage and civil partnership, disability or age.   

 
Learning & Growing Together in FAITH, HOPE & LOVE. 

 
Aims & Objectives 
 

 We are a caring Christian community; our values are built on MUTUAL TRUST and RESPECT for all.  

 It is a principal aim of our school is that every member of our school community feels valued and 
respected, and that each person is treated fairly.  

 Our Behaviour Policy is written to ensure that all members of the school can work together in a 
supportive way; it aims to promote an environment in which everyone feels happy, safe and secure. 

 The school has core rules to help our pupils keep safe and happy; but our Behaviour Policy is not 
primarily concerned with rule enforcement. It is a means of promoting good relationships, so that 
everyone can work together with the common purpose of helping each other learn.  

 Our Behaviour Policy encourages everyone to work together effectively; we expect all members of 
the school community to behave in a considerate way towards others.  

 We endeavour to ensure that our pupils can flourish in a safe and secure environment; and support 
them to become positive, self-disciplined, responsible and increasingly independent members of 
the school and wider community.  

 At Christ Church CoE Primary School we treat all children fairly but also recognise that children are 
individuals and need to be treated as such. 

 
We have identified five aspects which form the foundations of our Behaviour Policy:   
 

INCLUSIVITY 
recognition of individual needs; establishing a sense of belonging; whole-school ethos; commitment from staff; 
flexibility; mutual respect; legal responsibility; stakeholder involvement; training 

PRAISE 
recognising the positive; rewards and celebrations; understanding; modelling; individual needs; parent 
awareness; sincerity; appropriateness 

INDIVIDUALITY 
personalised provision; whole-picture; recognition of individual needs; individual reward systems; adaptations 
to meet needs; age/stage appropriate approaches  

RELATIONSHIPS 
mutual respect; trust; tolerance; empathy; nurturing; whole-school ethos; home-school partnership; meaningful 
relationships; seeing the whole-child 

COMMUNICATION 
involvement of pupils; clarity of rules and procedures; transparency; multi-agency/partners; consistent 
terminology; staff involvement and consistency; information sharing; record keeping 
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Newark Behaviour Partnership  
 

Christ Church is an active member of the local Behaviour Partnership. 
 

This is a cross-school partnership which provides advice and training for local schools and specific support 
for children exhibiting challenging or concerning behaviours. Their over-arching aim is to reduce exclusions 
across Newark by recognising the underlying causes of the behaviour and implementing appropriate 
support and intervention promptly. 
 

The Behaviour Partnership supports school staff to have a deeper understanding that not all children ‘fit 
the same box’. 
 

In essence, this can be expressed in the phrase:  
 

“Everyone’s journey can look different, even if the destination is the same” 
 
 
 

Behaviour Principles 
 

 Our Behaviour Policy is based on clarity and consistency. Our expectations, rewards and 
consequences are set out clearly for staff, pupils and parents to understand. 

 Reward and sanctions are two methods which can modify children’s behaviour. However, these 
two elements must be treated separately. For example, a child who has broken a school rule might 
also be included in a whole class reward because the incident has been dealt with using an 
appropriate sanction. 

 We believe that all children should be praised for something every day and have a ‘new day, new 
start’ approach when children make the wrong behaviour choice. 

 The language we choose to use is important. We refer to children making good or better choices 
about their behaviour; we discuss the consequences of their behaviour, not the punishment they 
will receive. We never describe a child as being ‘naughty’. 

 

At all times, we promote the development of:  
positive self-image 

moral & social awareness  
self-discipline 

parental support  
understanding and tolerance 

 
 

Expectations of Behaviour 
 
We have high expectations for behaviour and discipline at school, based on respecting the rights of all 
members of our school community and having a responsibility to care for each other and the environment.  
 
We are a ‘Take Care School’, and encourage our children to take care of: 

THEMSELVES 
THEIR WORK 
EACH OTHER 
THE WORLD 
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These four aspects link closely to our ‘RAINBOW RULES’ which are used across the school: 
 

FOLLOW INSTRUCTIONS 
SHOW RESPECT 

BE KIND 
TRY HARD 
STAY SAFE 

 
These rules cover every time of the school day and every area in the school, including visits off-site.  
The class teacher discusses and reinforces the school rules with each class to ensure that they understand 
how these links to their behaviour. 
 
Staff expect our pupils to respond “First time; every time” and will help our children understand what 
behaviour they must STOP and what behaviour they must START. 
 
In addition to our whole-school rules, a teacher might find it necessary to have a specific class target or 
rule linked if there is a particular behaviour aspect that the class finds difficult. This will always be linked to 
the Rainbow Rules so that the children can understand how it fits into the wider school ethos. 
 
We teach our children that these rules and behaviour guidelines should be followed both in school and out 
of school, and reinforce them when we are off-site on school trips or when attending sporting events.  
 
 
Praise & Rewards 
 
We encourage positive behaviour through the ethos of the school; we teach all children to value 
themselves and each other, and to recognise that they each have an important part to play in the school 
and wider community. 
 

We believe that all individuals need to have their good behaviour and effort recognised.  
 

We praise and reward children for in a variety of ways across the school community: 

 Verbal praise  

 Non-verbal praise (e.g. thumbs-up / virtual high-5 / silent cheer) 

 Smiley faces / Stickers on work 

 Dojo awards (online behaviour system)  

 Head Teacher certificates & stickers 

 Certificates – weekly / termly / annual recognition 

 Whole-class rewards/treats (decided on by the class teacher) 
 
Class teachers might also develop additional reward systems for their individual classes, if necessary. This 
may include appropriate visual prompts to help children make the right behaviour choices.  
 

Some children might need to have an individualised reward system that recognises personal behaviour 
targets. This will be discussed and agreed with parents, if we feel it is necessary. 
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Playtimes &  Lunchtime  
 

We want all children to feel safe and happy at playtimes. We use the same Rainbow Rules for playtime and 
lunchtime to ensure that this is possible. These are regularly discussed and explained to the children. 
 

During lunchtime the Midday Supervisors are responsible for monitoring and maintaining good behaviour 
and manners. Agreed expectations for lunchtime behaviour are discussed with children and reinforced. 
Children who are being disruptive while eating may be moved away from other children. If necessary, the 
Midday Supervisor will involve the Class Teacher or Headteacher.  
 

Children who show good manners and behaviour at lunchtime will be recognised and rewarded.  
 

We recognise that some children find lunch and playtime particularly challenging. We will do all we 
reasonably can to support these children. 
 
 
Consequences 
 

Pupils who do not conform to our School rules are treated firmly, fairly and promptly. Consequences are 
agreed in response to the pupil’s behaviour, the context of an incident and with consideration of what we 
know about an individual child. We employ different consequences appropriate to each individual 
situation. 
 

The school employs a number of consequences to enforce the school rules, and to ensure a safe and 
positive learning environment.  
 

All staff use a clear, agreed system to manage negative behaviour: 
 

1) REMINDER of School Rules 
2) WARNING to stop negative behaviour 
3) CONSEQUENCE 

 
We expect children to listen carefully to instructions in lessons. Children who find this difficult might be 
moved to sit nearer the teacher or asked to sit on their own; this is to help them concentrate. They might 
be asked to leave the classroom to work with another adult. 
 

We expect children to try their best in all activities. If they do not do so, we may ask them to re-do a task or 
piece of work. On some occasions – for example when a child has not applied themselves to a task within a 
lesson - a child might be asked to work during playtime to complete an activity. 
 

Where possible we will try to support children with their behaviour in a positive way; for example, by 
providing a special role or responsibility that they can take ownership of. 
 

Depending on the nature of the negative behaviour, other consequences might be considered.  
These might include: 

 Being separated from friends during lessons and/or social times 

 Losing playtime / free-choice sessions 

 Losing access to clubs / additional activities 
 
High-level negative behaviour (including ongoing negative behaviour, offensive language, violence, 
bullying, theft, vandalism, or prejudice-based incidents) will be dealt with by the Headteacher.  
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This may involve a discussion or meeting with the parents to discuss an appropriate consequence. This 
might – but only in the most serious incidents and only as a last resort - include an immediate fixed-term 
exclusion. 
 

 
Individual Behaviour Plans 
 

We used a tiered system to review and monitor pupil behaviour. This helps us recognise when a child’s 
behaviour is changing and helps staff identify strategies to support a child who is finding it difficult to 
manage their emotions and / or behaviour.  
 

These children may need to have an INDIVIDUAL BEHAVIOUR PLAN. This will be shared with the parents 
/carers, and will support the child to make the right choices in school.  
 

Children who have Individual Behaviour Plans will receive additional support to help manage their 
behaviour. The school may use a behaviour screening tool (the Boxall Profile) to form part of a graduated-
response that helps identify patterns of negative behaviours and their triggers.  
 

On some occasions, these children might have adapted timetables or different routines from other 
children to avoid places or times of day that they find difficult, such as playtimes or lunchtimes. They might 
also regular require access to additional nurture resources, and the opportunity to discuss their thoughts 
and feelings with an adult (e.g. through play or art therapy).   
 

Children on Individual Behaviour Plans might also have the involvement of outside support to help the 
pupil and family manage the behaviour. These will be regularly reviewed in meetings with staff, parents 
and external agencies / partners (e.g. CAMHS, Healthy Families, Team Educational Psychologist, NCC 
Support Services). 
 

We will always be mindful of wider issues (e.g. SEND, medical diagnosis, family circumstances, Social Care 
involvement) which impact on a child’s behaviour to ensure that appropriate plans are written for each 
individual child.  
 

Staff at Christ Church will work with colleagues and wider professionals to support children with behaviour 
difficulties and their families.  
 

The teacher who liaises with parents and other professionals will be our Behaviour Lead: 
Mrs A. Richardson 

 
 
Responsibilities 
 

The school recognises that all adults in school are responsible for maintaining high expectations for good 
behaviour and for managing pupil behaviour around school. All adults in school, including volunteers and 
visiting governors, are expected to model positive behaviour such as good manners. 
 

The Governing Body publishes a ‘Statement of Behaviour Principles’ which informs school policy and 
procedures and underpins the school ethos. 
 

The Behaviour Lead will support colleagues working directly with pupils with challenging behaviours, and 
ensure that additional training is provided if necessary.  
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 Our SENCo can provide further guidance with regard to SEND pupils with behaviour needs and 
ensuring all children – including those exhibiting challenging behaviours – have access to the school 
curriculum. 

 Our headteacher works closely with a range of outside agencies and can sign-post parents / carers 
to additional support available and ensures that school policy and procedure is followed by staff. 

 

Class teachers are responsible for promoting good behaviour in class and managing negative behaviour 
following the school policy. Concerns about long-term behavioural issues and / or sudden changes in 
behaviour should be discussed with the Behaviour Lead so that appropriate support can be provided. Class 
teachers will reinforce the school policy through the classroom ethos and curriculum (e.g. PSHE). They are 
also expected to liaise regularly with parents when behaviour becomes a barrier to learning in class. 
 

At Christ Church, we believe it is important that staff develop positive relationships with all pupils; this is 
particular important for transitions (e.g. between classes). Children with specific behavioural needs might 
need additional support at these times. This might include: extra transition time in a new class; 1:1 time 
with a new teacher / member of staff; the use of social stories to discuss and explore new situations and / 
or interventions about transition. 
 

When children leave Christ Church, a member of staff will liaise with colleagues at Secondary Schools to 
ensure children with behavioural difficulties receive the support they need and have a smooth transition. 
This will include a handover meeting / phone-call between relevant staff and additional transition sessions 
/ access to Secondary Summer School etc. Any relevant paperwork will also be passed onto the new school 
setting; this might include a child’s behaviour file, Individual Behaviour Plans and / or a Support file. 
 
 
Bullying 
 

Christ Church CoE Primary School has a zero-tolerance attitude to bullying and follows a robust procedure 
when children feel bullied.  
 

 We endeavour to ensure children are clear that bullying is: REGULAR (not a one off), PROLONGED 
(over a long period of time), DELIBERATE (to hurt someone) and usually involves an imbalance of 
POWER. We have a pro-active approach to anti-bullying and talk about bullying with the children 
(e.g. in PSHE lessons and assemblies) to help them recognise how their behaviour might make other 
children feel. 

 If we believe or discover that bullying is taking place, we act immediately to stop any further 
occurrences of such behaviour. We do everything in our power to ensure that all children attend 
school are free from fear. 

 We encourage children, parents and other adults to speak to a member of staff if they are 
concerned that a child may be being bullied at school. 

 Parents of children that we find are repeatedly hurting, frightening or being unkind to another child 
will be informed and invited to a meeting with Mrs Richardson to discuss how we need to address 
the behaviour. We expect full parental support in these situations. 

 We will always look at providing support for both the victim and perpetrator of bullying, and try to 
look at the reasons for children targeting other children. 

 The school will always address prejudice-based bullying with parents. This is when a child is being 
targeted because of a protected characteristic (e.g. gender, ethnicity, religion or sexuality). The 
Behaviour Lead has received Stonewall Training about how to address LGBT+ bullying and 
prejudicial language. 
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If parents report incidences of bullying between our pupils outside of school time (including online or cyber 
bullying), we will follow the same procedures as for incidents in-school and address this with pupils and 
their parents.  

For additional information, please refer to our School Anti-Bullying Policy. 
 
 
Staff & Pupil Safety 
 

The safety of the children is paramount in all situations. If a child's behaviour endangers the safety of 
themselves or others, the class teacher will stop the activity and appropriate further action will be taken. 
On rare occasions the rest of the class might be removed from the location while staff respond to a specific 
incident. 
 

If a child threatens or deliberately hurts another child or staff member, they will be referred to the 
Headteacher, if this is deemed appropriate for that individual child and circumstances. 
 

If a child repeatedly acts in a way that disrupts or upsets others, the school will contact the child's parents 
or carers and seek an appointment in order to discuss how we can improve the behaviour of the child. 
 
 
Use of Physical Restraint 
 

Some staff at Chrsit Church CoE Primary School have received NCC Physical Intervention training (CRB or 
‘Controlling Risky Behaviours’) to ensure that any use of physical restraint follows Government guidelines.  
 

This training focuses on de-escalation techniques that can be used to diffuse volatile situations with 
children, and teaches staff how to intervene when a child could potentially hurt themselves or another 
child/adult. This is only ever used as a last resort and always has pupil / staff safety as a priority. 

 

For additional information, please refer to our Physical Intervention Policy. 
 
 

Parents & Carers 
 

Parental involvement is crucial to reinforce behaviour in positive ways; we expect parents/carers to 
support our school rules and Behaviour Policy. 
 

The school collaborates actively with parents / carers so that children receive consistent messages about 
how to behave at home and at school.  
 

We expect parents / carers to support their child's learning and to cooperate with the school, as set out in 
the Home-School Agreement which is sent home every September. 
 

We try to build a supportive dialogue between the home and the school, and we will inform parents / 
carers if we have concerns about their child's welfare or behaviour. 
 

If parents / carers have any concerns about an incident at school or the way that their child has been 
treated, they should initially contact the class teacher. If their concerns remain they should contact the 
Headteacher. 
 

We expect parents / carers to model acceptable behaviour to their children. Christ Church staff will not 
tolerate verbal abuse, threats of violence or actual violence towards staff from parents or carers.  
Please see our Parent Code of Conduct for further information. 
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Fixed-term & Permanent Exclusions 
 

We do not wish to exclude any child from school, but this may be necessary when there has been a serious 
incident or ongoing issues involving, for example, aggressive behaviour and violence.  
 

We refer to current NCC guidance in any decision to exclude a child from school. 
 

 Only the Headteacher (or an acting Headteacher) has the power to exclude a child from school. The 
Headteacher may exclude a child for a fixed-period determined by the individual circumstances in 
an incident. In extreme and exceptional circumstances, the Headteacher may exclude a child 
permanently.  

 If the Headteacher excludes a child, she informs the parents or carers immediately, giving clear 
reasons for the exclusion. At the same time, the Headteacher makes it clear to the parents or carers 
that they can appeal against the decision to the Governing Body, if they wish. The school informs 
the parents or carers how to do this. 

 The Headteacher informs NCC and the Governing Body about any fixed-term or permanent 
exclusion. 

 The Governing Body itself cannot either exclude a child or extend the exclusion period made by the 
Headteacher. 

 In the event of an appeal against exclusion, the Governing Body must convene a committee. This 
committee considers any exclusion appeals on behalf of the Governors. They will follow the latest 
DfE guidance for this procedure. 

 

In addition, we might consult with Behaviour Partnership if we feel an exclusion is necessary. They will 
provide support and guidance for both staff and parents, and may be involved in the child’s re-integration 
and action plan after the exclusion. 
 

We will always try to put additional support in place for a child with behavioural difficulties. This might 
include: increasing 1:1 TA support, social / emotional interventions, access to a Nurture Room or other 
time out of class, individualised curriculum, and / or a personalised reward / behaviour system. On rare 
occasions we might feel that a child requires a short-term reduced timetable as part of a reintegration 
programme. This will always be agreed in consultation with the Behaviour Partnership and the parent, and 
will be reported to NCC following their guidelines. Reduced timetables will be regular reviewed in order to 
limit any impact on a child’s education. 
 

For additional information, please refer to our Exclusion Policy. 
 

Prohibited Items 
The Headteacher is responsible for the health, safety and welfare of all children / staff in the school. The 
Headteacher has a statutory power to search pupils or their possessions without consent where they have 
reasonable grounds for suspecting that the pupil may have a prohibited item. Prohibited items include: 
knives, weapons, alcohol, illegal drugs, tobacco/cigarettes, fireworks, pornographic material, and/or stolen 
items. It also includes any item that the Headteacher reasonably suspects has been or is likely to be used to 
commit an offence or cause personal injury or damage of property. The Headteacher will adhere to the 
latest DfE guidance regarding screening, searching and confiscation. 
 
 

Allegations of Staff Misconduct 

The school follows NCC procedures for allegations of misconduct against staff and would be supported by 
the NCC HR team to investigate an allegation made. This includes providing pastoral care for staff accused 
of misconduct during an investigation. 
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If an allegation is found to be malicious, appropriate action will be taken against the pupil making the 
allegation. This would be decided on an individual-case basis, but would include working in partnership 
with parents / carers and outside agencies to identify the reason for the allegation and provide appropriate 
support for the pupil. 
 

 
Monitoring & Review 

 The Headteacher monitors the effectiveness of this policy on an annual basis. She reports to the 
Governors on the effectiveness of the policy and, if necessary, makes recommendations for further 
improvements.  

 The school keeps a variety of records concerning incidents of behaviour. These are kept following 
GDPR guidelines for this type of school records. 

 It is the responsibility of the Governing Body to monitor the rate of pupil exclusions, and to ensure 
that the school policy is administered fairly and consistently.  

 The Governing Body will pay particular attention to matters of equality; it will seek to ensure that 
the school abides by Government statutory and non-statutory guidance, and that no child is treated 
unfairly because of a protected characteristic. 

 

 
The staff and Governing Body will review this policy every year to ensure it is still relevant and 

effective, and continues to meet latest DfE guidelines / requirements. 
 

 
 
COVID-19 PANDEMIC 
 

Covid-19 has resulted in some adaptations being necessary to our procedures and expectations in school. 
 

A key aspect, with regard to behaviour, has been the importance of children following the additional 
protective measure that we have had to introduce to keep staff and pupils safe while in school. 
 

Q. Will the school Behaviour Policy and sanctions still apply during the pandemic? 
 

A. YES, but with adaptations 
 

The principals of our Behaviour Policy still apply and we will still expect children to follow our Rainbow 
Rules, show good learning behaviours and follow our ‘Take Care’ school principals. 
 

There will be additional ‘COVID RULES’ directly linked to the current situation; these will be discussed and 
shared with pupils and displayed in class, in an age-appropriate way. 
 

These will include: 

 follow new routines for the start & end of day 

 do not give each other hugs or hi-5s 

 try not to get too close to others 

 wash your hands when you are told 

 be careful when sneezing or coughing – put tissues in the special bin 

 try not to touch your mouth, nose & eyes  

 move around school as your teacher tells you 

 tell an adult if you feel poorly – especially if you feel very hot or cold 

 do not share your water bottle or stationary; only share resources if an adult tells you to 
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 do not deliberately cough or spit at, or towards, any other person – this will be taken 

extremely seriously and your parents will be informed 
 

In most cases, children who break these rules will just need to be reminded of the new rules and 
expectations, and the reasons why this is important. However, this will be dependent on the age of the 
child and if it is the first time staff have had to speak to them about it.  
 

Staff will be mindful of the wellbeing and emotions of the pupils, especially having experienced lock-down 
and then a new school environment. At all times staff will be sensitive and understanding of the difficulties 
pupils might be facing. We are aware that some pupils may return to school have been exposed to a range 
of adversity and trauma including bereavement, anxiety and increased welfare risks. These children will 
need additional support and access to services such as educational psychologists, social workers and 
counsellors. 
 

Staff will try to strike an appropriate balance between reintegrating pupils into a reassuring and familiar 
work ethic (to support their mental wellbeing), and identifying and taking time to address explicitly 
individual concerns or problems when necessary. School staff will work with pupils who may struggle to re-
engage in school and are at risk of being persistently disruptive, including providing support for 
overcoming barriers to help them reintegrate back into school life. 
 

 
 


